Post Title Classroom Teacher of Science
p To raise pupil attainment by exercising the rights and responsibilities of the
urpose _

post to:

Under the reasonable direction of the headteacher, carry out the professional

duties of a school teacher as set out in the current School Teachers' Pay and

Conditions Document (STPCD).

e Implement and deliver an appropriately broad, balanced, relevant and
differentiated curriculum for pupils and to support a designated curriculum
area as appropriate.

e Monitor and support the overall progress and development of pupils as a
teacher/ Form Tutor.

e Facilitate and encourage a learning experience which provides pupils with
the opportunity to achieve their individual potential.

e Contribute to raising standards of pupil attainment.

e Share and support the academy’s responsibility to provide and monitor
opportunities for personal and academic growth.

e Actas arole model.

Reporting To Head of Department

Responsible for

The provision of a full learning experience and support for pupils.

Leadership team, Science department, teachers and support staff, Trust

Liaising With representatives and external agencies and parents.
Working Time 195 Days per year. Full time.

Salary Range M1 - UP3

CRB Disclosure Enhanced.

Level

Operational/
Strategic

e Assist in the development of the Curriculum Area and Department.
e Plan and prepare courses and lessons.
e Implement Academy Policies and Procedures

e Contribute to the whole academy’s planning activities




s
Ope,c\qe

Curriculum
Provision and
Development

Assist in the process of curriculum development and change so as to ensure
the continued relevance to the needs of pupils, examining and awarding
bodies and the academy’s Mission and Strategic Objectives.

Staffing:

e Development
¢ Recruitment
/Deployment

Take part in the academy’s staff development programme by participating
in arrangements for further training and professional development.

Continue personal development in the relevant areas including subject
knowledge and teaching methods.

Ensure the effective/efficient deployment of classroom support.

Work as a member of a designated team and to contribute positively to
effective working relations within the academy.

Quality Assurance

Help to implement academy quality procedures and to adhere to those.

Contribute to the process of monitoring and evaluation of the curriculum
area/department in line with agreed academy procedures, including
evaluation against quality standards and performance criteria. To
seek/implement modification and improvement where required.

Review from time to time methods of teaching and programmes of work.

Take part, as may be required, in the review, development and management
of activities relating to the curriculum, organisation and pastoral functions
of the academy.

Management of
Information

Maintain appropriate records and to provide relevant accurate and up-to
date information for MIS, registers, etc.

Complete the relevant documentation to assist in the tracking of pupils.

To track pupil progress and use information to inform teaching and
learning.

Communications

To communicate effectively with the parents of pupils as appropriate.

Where appropriate, to communicate and co-operate with persons or bodies
outside the academy.

To follow agreed policies for communications in the academy.

To take part in liaison activities such as parents’ evenings, review days and

Liaison . .
liaison events with partner schools.
To contribute to the development of effective subject links with external
agencies.

Inclusion Continuously assess pupils, provide feedback, set targets and ensure they




know how to improve
e Work with inclusion team to address issues of misbehaviour
e Promote the use of Behaviour Management

e Setagood example to pupils through presentation, personal and
professional conduct

e To teach pupils according to their educational needs, including the setting

Teachi
caching and marking of work to be carried out by the pupil in school and elsewhere.

e To assess, record and report on the attendance, progress, development and
attainment of pupils and to keep such records as are required.

e To provide, or contribute to, oral and written assessments, reports and
references relating to individual pupils and groups of pupils.

e Toensure that ICT, Literacy, Numeracy and academy subject specialism(s)
are reflected in the teaching/learning experience of pupils.

e To undertake a designated programme of teaching.

e To ensure a high quality learning experience for pupils, which meets
internal and external quality standards.

e To prepare and update subject materials.

e To use a variety of delivery methods which will stimulate learning
appropriate to pupil needs and demands of the syllabus.

e To maintain discipline in accordance with the academy’s procedures, and
to encourage good practice with regard to punctuality, behaviour, standards
of work and homework.

e To undertake assessment of pupils as requested by external examination
bodies, departmental and academy procedures.

e To mark, grade and give written/verbal and diagnostic feedback as
required.

Additional Duties | e To participate fully in community activities, developing the ethos of the
academy and promoting the motto ‘Soar to the Heights Together’

The academy will endeavour to make any necessary reasonable adjustments to the job and the working
environment to enable access to employment opportunities for disabled job applicants of continued
employment for any employee who develops a disabling condition.




Person Specification for the post of Science teacher

The Teacher of Science should have:

Qualifications and training

Qualified Teacher Status

A good quality honours degree or equivalent

A good knowledge and understanding of current educational issues
Evidence of recent relevant professional development

Experience

Evidence of good/outstanding classroom practice

Teaching experience/or ability to deliver Science at secondary level

Experience of curriculum development

Effective relationships with pupils, parents and staff, commanding their confidence

Skills

Innovative approach to classroom practice and exceptional teaching skills
Ability to interrogate departmental data to track pupil progress and attainment
Ability to review and evaluate the efficacy of all activities

Ability to challenge and inspire colleagues to achieve outstanding practice
Ability to effectively manage change

Outstanding communication and interpersonal skills

Organisational skills of a high order; able to multi-task and prioritise effectively
Ability to manage people, projects and resources effectively

Ability to work on own initiative or as part of a team

Personal Attributes

High levels of enthusiasm, motivation and a commitment to working with children
Excellent attendance and punctuality

“Professional” role model

High expectations of others

Innovative and able to stimulate initiative in others

Forms and maintains appropriate relationships and personal boundaries with pupils
Absolute commitment to pupils and their learning above all else

Passion for learning

Relentless determination and commitment to constant review and refinement
Drive, high expectations and a commitment to achieving standards of excellence
Personal integrity and honesty

Keen eye for detail

Diligence and ability to sustain work ethic

Emotional resilience and ability to work under pressure

Ability to motivate self and others to work effectively as an individual and a team member

No adverse criminal or professional record




